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Mendocino County Schools (Staywell, JPA) 

Active Plan 

Amendment #5 

 

Effective beginning on May 1, 2022 

 

 Mendocino County Schools (Staywell, JPA) Employee Benefit Plan (the “Plan”) is 

hereby amended as follows: 

 
 
In the PRESCRIPTION DRUG BENEFITS section of the Plan, the following program is added:  
 

SCCConcepts, LLC 
Strategic Cost Containment Concepts 
 
The Plan Administrator has entered into an affiliated arrangement to implement a program to reduce high-
cost medications and process them through manufacturer programs. This benefit would provide a $0 (zero) 
copayment to the Participant and up to a 60% savings to the Plan based on prescription drugs over $1,500 
for a 30-day fill. Such programs may include, but are not limited to, data collection, consulting with the 
Participant and the Physician, and research. This program is not a guarantee of coverage and is subject to 
additional prior authorization and approval by the manufacturer. Participants may speak to the Specialty 
Drug Administrator with questions about these programs by contacting a representative at 1-912-452-9232. 
 
All Plan Participants who are prescribed any specifically identified drug are required to complete an 
administrative review by the Prescription Assistance Program (PAP) Provider. The Plan shall direct the 
PAP vendor to seek those drugs from the manufacturer through PAP or other alternative funding means.  
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The Plan Document and Summary Plan Description will be amended to reflect this change.  All 

other terms and conditions of the Plan which are not affected by this Amendment are 

unchanged. 

 

Accepted: 

Mendocino County Schools – Staywell JPA (Active) 

Amendment #5 

Effective May 1, 2022 

 

 

By:  __________________________ 

 

Title:  _________________________ 

 

Date:  ____________________ 

Confidential Benefits Specialist, Staywell

5/26/2022


